
*Note per Michael Jordan, 2nd Circ. Executive, Circuit Council approval
for this non-substantive change is not required. (RMichael 12/11/2024)





























F. Appendices Attached:

1 Dentions
2 Request fr Asssted Resoluton
3 Formal Complant Form
4 Request fr Review o Decision Procedures and Sample Form
5. Posters

Ths Plan supersedes all pror Model Equal Employment Opportunity and Employment 
Dspute Resolution Plans. 

Eectve date: December 6, 2024 
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e Cou o Ineraona ade, o a judge o any Cou ceaed by Ac o Congess n a 
eoy a s nvested w any jusdcon o a dsc cou o e Uned Saes 

Ofce o Judcal Integrty e oce o e Admnsave Oce o he Uned Saes 
Cous saed o povde advce and gudance o Empoyees naonwde abou wokpace 
conduc ssues, ncudng sexua, aca, and oe dscmnaoy aassmen, abusve 
conduc and oe wongf conduc Conac nmaon  e Oce o Judica 
Inegy can be und on JNe and on uscousgov 

Parties Te Empoyng Oce and e Empoyee wo as ed a eques  Asssed 
Resouon o a Foma Compan 

Protected Category: Race, coo, sex, gende, gende deny, pegnancy, sexua 
oenaon, egon, naona ogn, age ( 40 yeas and ove), 4 o dsaby. 

Unt Executve Ccu execuve, dsc cou execuve, cek o cou, ce pobaon 
oce, ce pea sevces oce, dea pubc dende, bankupcy admnsao, 
bankupcy appeae pane clek, seno sa aorey, ce peagumen/conence 
aorey/ccu medao, o ccu baan 

4 The age dscrmnaton provson does not apply to hrng, retirement, or separaton o probaton and pretral servces 
ofcers under 5 USC chapters 83 and 84. Efective date December 6, 2024 















APPENDIX #4
      POSTERS








